¥ Kimbal

ENVIRONMENT, HEALTH & SAFETY (EHS) POLICY

We at Sinhal Udyog Private Limited (SUPL), aka Kimbal, are committed to designing,
developing, assembling, delivering, and servicing products of Smart meters through effective
Implementation of best practices and continual improvement in Environmental and
Occupational Health & Safety (EHS) Management Systems by ensuring:

» Optimal resource utilization and continual improvement in EHS practices

 Statutory & Regulatory compliance with specified EHS requirements

» Focus on environmental sustainability by reducing air and water pollution and land contamination
» Safe working conditions to prevent injury and ill health

« Enhance employee skills and competencies through education and training at all levels and
provide necessary resources to support and employ the EHS Management Plan

The objectives of the EHS Policy shall be achieved at our workplace by:

» Ensuring sincere adherence to EHS best practices by all employees, which will promote a
positive EHS culture organization-wide

 Identitying hazards, including specific, overall, and environmental aspects related to plant
operations, that could cause injury, illness, or environmental damage and implementing efficient
and immediate measures to mitigate these risks

» Integrating EHS procedures into plant operations, including but not limited to, the purchase of
equipment, machinery, and materials, but also personnel selection, placement, and responsibility
delegation

» Employing contractors who commit to adhering to Kimbal's EHS Management Plan and adopt
the set standards in all their interactions and engagements with us

« Ensuring the safety and health of all contractors, subcontractors, transporters, and public
exposed to plant activities when inside the plant or within the proximity of plant premises

» Involving representation from workers to continually audit and upgrade EHS performance

« Considering the health and safety performance of all employees at different levels when
evaluating and appraising their career advancement

» Conducting periodic assessments of health, safety, and environmental status through acclaimed
EHS risk assessment techniques and facilities, along with safety patrols and audits

Senior management shall uphold and integrate the principles of the EHS policy in word, action, and
spirit through all plant activities. Management and supervisory personnel are responsible and
accountable for implementing and maintaining the EHS Management Plan to support the Policy.

Working safely, sustainably, responsibly, and in an environment-friendly manner are critical
requisites of employment.

This Policy has been communicated to all concerned stakeholders and the same shall be reviewed
periodically as mandated by the EHS standards, as well as at the behest/request of management.
Any changes made will be duly communicated to the concerned stakeholders before being
effective.

Sd/-
Ayush Sinhal
Chief Executive Officer Issue Date: 01.08.2024
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